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The next meeting of the Desk and Derrick Club of Lafayette will be held at 

The Petroleum Club of Lafayette, August 24, 2016. The Social Hour be-

gins at 5:00 P.M. and dinner at 5:45 P.M.   

All members have a standing reservation for dinner.  If you are unable to 

attend, CANCEL your reservation with Karen Thomassee or Vickie 

Chauvin. You will be charged for dinner if you FAIL TO CANCEL by the 

deadline of 10:00 A.M. on the day of the meeting.   

Karen Thomassee @ 262-9968 or kthomassee@knightoiltools.com 

Or 

Vickie Chauvin @ 258-3186 or  vickiebchauvin@yahoo.com 

GREATER KNOWLEDGE – GREATER SERVICE 

 

DESK AND DERRICK CLUB OF LAFAYETTE 
CHARTERED SEPTEMBER 11, 1951 

Online Resources 

Club Website: 

www.ddlafayette.club 

Facebook: 
www.facebook.com/

deskandderrickcluboflafayette 

 

ADDC Website: 

www.addc.org 

 

OUR MISSION: 

Our mission is to enhance and 

foster a positive image to the 

global community by            

promoting the contribution of 

the petroleum, energy and al-

lied industries through educa-

tion by using all resources         

available. 

OUR PURPOSE 

The purpose of the Association  

of Desk and Derrick Clubs is to 

promote the education and 

professional development of 

individuals employed in or 

affiliated with the petroleum, 

energy, and allied industries 

and to educate the general 

public about these industries. 

http://www.facebook.com/deskandderrickcluboflafayette
http://www.facebook.com/deskandderrickcluboflafayette
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Dates to Remember: 

Membership Meetings: 

September 28, 2016 

October 19, 2016 

 

Board Meetings: 

September 7, 2016 

October 5, 2016 

 

 

Other Events: 

65th Annual  

ADDC Convention 

Crowne Plaza Hotel 

Denver, Colorado 

September 21-24, 2016 

 

Stone Energy 

Gumbo Cook-Off 

Cajun Dome 

October 19, 2016 

Halloween Bunco 

Brunch 

Knight Oil Tools 

October 29, 2016 

 

Toilet paper, Paper towels, Paper plates, cups, bowls, utensils,  
Women deodorant, Underwear (all sizes), Feminine products, 

Diapers sizes 4, 5 & 6, Pull-Ups, Baby wipes, Pacifiers, Sippy cups, 
Disinfectant spray, Bleach, All-purpose spray cleaners,  

Floor cleaner, Mops w/bucket; Broom w/dustpans, 
Laundry detergent, Bath towels, Wash cloths, 

 Dish detergent, Foil,  Ziploc bags, Large commercial cookware, 
Latex/Vinyl Gloves, Extra large trash liners (38x60), Light bulbs, 
Snacks: Crackers, Pop-Tarts, ramen noodles, cereal, chips, etc. 

 
*Also – Monetary donations are always welcomed and appreciated.   

 

Ruby Segura and Pam Clancey will be picking up items at the meeting. They  

are always in need of everyday items, as mentioned above, but are grateful for  

anything you can spare . 

IF YOU PLAN ON RUNNING FOR A POSITION ON THE 

BOARD OF DIRECTORS, YOU WILL NEED TO SUBMIT A 

BIO ALONG WITH A PHOTO TO BE PUBLISHED IN THE 

DESRICK. THE DEADLINE TO SUBMIT YOUR BIO WILL BE 

OCTOBER 12, 2016.  
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JULY  BIRTHDAYS 

  

Reminder:                      

Birthday and guests       

pictures will be taken at 

the end of the meeting.  

Guests are welcome to         

attend our monthly          

meetings. Please contact   

Karen Thomassee or Vickie 

Chauvin if you would like to 

have a guest attend.   

Karen Thomassee 
kthomassee@knightoiltools.com 

Or 

Vickie Chauvin     

 vickiebchauvin@yahoo.com 

September Birthdays 

JULY GUESTS 

Debbie Lemonine  4th 

Annette Kinchen  5th 

Kathy Martin   6th 

Joyce Perkins  7th 

Beverly Lagneaux  28th 

Ramona Bienvenu  29th 

Georganne Kizziar   30th 

    

Left to Right: Rena Andrus, Nicole Pleasant, 

and Carol Trosclair 

Front Row: Misty Leblanc, Shanta Alexander, Connie 

Fredrick, Cindy Dupuis, Johnnie Taylor 

Middle Row: Adrienne Fontenot, Michelle Fontenot, Elise 

Bouchner 

Back Row: Jimmy Saintes, Willie Hernandez, Tom Keating 

NEW MEMBER 

Nicole Pleasant and Susie Ellender 



 

Desrick                                                                                 14                                                             August 2016 

AUGUST GUEST SPEAKER: 

BARTON HOWARD 
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Name: Nicole Pleasant 

Company: Advantage Staffing 

Position: Recruiter 

Where do you like to go to have fun? Love watching my son play 
baseball and spending time with family.  

What is one thing that people may be surprised to know about you? 
That I have been with my present company for 18 years. 

What is your favorite thing about your position or job? Love helping 
people getting placed in new careers.  
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Name: Sheri LeJeune Bienvenue 

Position: Immediate Past President 

Where do you work?  

I work at Stone Energy Corporation.  

I’ve been employed with Stone for 8 years.  

What is your top pick for being a D&D member?  

One of my main reasons for joining D&D was to improve my team building & public speaking skills. Both 

are still ongoing, but I continue to enjoy the opportunities D&D has given me to continue building on 

them.  

What is your most memorable D&D memory? 

My most memorable D&D memory would be when I had to stand up and deliver a speech in front of the 

100+ Region III members. One of my duties as President was to give our clubs past achievements along 

with our future objectives. I was so nervous, but we really had a great year and I couldn’t wait to brag on 

us! Afterwards, I was so proud of myself for not passing out and actually making sense.  

What would someone be surprised to know about you? 

I believe someone would be surprised to know that I am a GIA Graduate Gemologist. Before working at 

Stone, I worked at Stuller (the Jewelry manufacturer) for 13 years.  

What are your hobbies/things you like to do in your spare time? 

I enjoy CRAFTING! Scrapbooking, crocheting, & creating things with my Cricut machine.  

On a personal note, my daughters (Tyler and McKenzi) and my hubby (Joey) are my world.  

Tyler Jade is 23 and an ER Nurse at Women and Children’s. Tyler is recently engaged and set to get 

married on January 28th. Tyler and Jesse have been dating since she was in 9th grade.  

McKenzi Paige is 17 and a Senior at Lafayette High School. Her second home is Crawfish Aquatics. She 

swims on the LHS swim team, teaches swimming lessons, lifeguards and swims year round.  

Joey is the best. He is always so supportive in whatever I have set my sights on. We have been married 

for 19 years and are looking forward to many more.  

What three traits define you? 

I would say three traits that define me are honesty, friendly and organized. 

  

 

https://www.facebook.com/sheri.bienvenue
https://www.facebook.com/StoneEnergyCorp/
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Name Susie Minton Ellender 

Position: President 

Where do you work? 

Trinity Liftboat Services, LLC 

What is your best D&D memory? 

I loved attending my first Region III meeting in 2011. Loved how I was included in everything and was never 

left to fend for myself, someone was always making sure I felt like part of the group, a member. It has always 

been this way in every Region III and Convention I’ve attended. 

What is your top pick for being a D&D member?  

Top Pick for being a D&D member is the friends that I’ve made. I’ve also greatly enjoyed learning about the 

different oil & gas sectors that must come together to develop the industry and learning the various proce-

dures, tools and insight of these fields. I’ve loved going on the field trips and attending the seminars. We 

have a short time to learn in our meetings but the field trips and seminar are more detailed and provide eve-

ryone with great learning opportunities. 

What would someone be surprised to know about you? 

I’ve stood in the middle of the Panama Canal. 

What inspired you to become a board member? 

Wanting to learn more about how the organization operates internally and how decisions are based inspired 

me to become a board member. I wanted to be more than just a floating member and wanted to really be-

long. 

What benefits have you earned by being on the board? 

I love learning and studying about new things. Not only have I learned more about the industry and this or-

ganization, but also about the people who are involved and putting their efforts and talents to continue and 

progress the organization.  

What are your hobbies/things you like to do in your spare time? 

My hobbies are reading, camping, saltwater fishing, traveling, enjoying company of good friends and of 

course spending time with my dogs. 

What three traits define you? 

Loyal, compassionate, independent . 

What does true leadership mean to you? 

Working with a group of people to reach a common goal not only includes the one person guiding, directing 

or leading but includes themselves with the group in the work to be done. Leadership is being open to sug-

gestions and talents of those working for the goals and maintaining open communications. 

  

https://www.facebook.com/susie.ellender
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Dale Carnegie     

Training                    

e-Newsletter 

By Tyler Winner, 

President of The Dale 

Carnegie Team of 

Source: 

E-Tip #607 

6 Tips For To Attract and Retain A 

Topnotch Staff 

Dale Carnegie  

Course Starts  

July 21, 2016 

Lafayette La 

 

18 

  

Tip #1: Be Competitive - Money talks! And if you want to 
have a happy staff, make sure that you offer a competitive 
salary and benefits. If you cannot offer exactly the same    
dollar amount as a larger company, find creative ways to 
sweeten the pot (a few examples are listed below).    

  

Tip #2: Offer Retirement Benefits - It is not very      
common for small businesses to offer retirement benefits. 
Providing such benefits does not need to be extremely costly 
or complicated; there are simple plans available that are not 
too pricey. Offering retirement security can be very effective 
at increasing staff loyalty. 

  

Tip #3: Be Flexible - In this day and age, telecommuting 
and flex scheduling is becoming much more prevalent. These 
practices are definitely worth considering since they do not 
necessarily cost your company much, if any, money, and these 
perks can go a long way to show that you care about your 
employees.  

  

Tip #4: Stay Current With Technology - Try and keep 
your tools, computers and technology up-to-date.  In addition 
to making staff happier with the latest and greatest, your 
company could see the added benefit of increased       
productivity as well as staying relevant in your field. 

http://r20.rs6.net/tn.jsp?f=0016yVKMbXTMOefp_0Tk9wj3bsqltmcwxmU4VVzfWwyvB_evIgfJSZ5EKu61J4M2lQvZ4KBfB4zqYb8uNINOQcVMdOcVdPk2yM8ZDu1ZpnWnroOvxPg1tCB2jpOxEN41L9thwXYW4pZKw9uijy9aEZNiy8QxfDYtp8vTkMoqhe1TYwKNaaX8-t2Tzgl-gSfG88Y&c=zJKRqQxXOQs_TtgUq-U1MHEqhBFZ
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***FREE Training Offer *** 

The Louisiana Small   

Business Employee  

Training Fund was         

established to help      

reimburse the training        

expenses for companies 

with 50 people or 

less.  See if you qualify 

for free tuition             

reimbursement today.   

The Dale Carnegie 

Team  

Of Middle Louisiana/

East Texas 

10988 N. Harrell's Ferry 

Rd, Suite 3   

Baton Rouge, LA 70816 

Toll Free:                 

(800) 256-9222 

Submitted by: 

Sheri Bienvenue 

Tip #5: Smaller Can Be Better - You might not think that 
a small company could actually be a better place to work 
than a large one, but there can be some serious             
advantages. For one, since there are fewer voices, staff at a 
small company might have more say in how things are 
done. A small company might also have a closer-knit feeling 
that many will appreciate. Finally, employees could have 
more responsibilities, which, for a motivated employee, can 
help them feel like what they do really matters. When your 
company is going through the hiring process, make sure to 
bring up these (often overrated) benefits. 

  

Tip #6: Allow For Growth - People like to know that their 
hard work could pay off down the line with either a        
promotion or a raise. Keep staff motivated by offering new 
opportunities and always be on the lookout for ways that 
employees can advance in the company. You want to keep 
your people invested in their job and the company. If you 
can promote internally, consider doing so. 

  

Executive Summary: While large companies certainly have 

a lot to offer and might seem like a more exciting choice, 
smaller businesses have a lot going for them too. As a small 
business owner, do not sell your company short; take the 
time to find ways in which you can attract and keep the best 
candidates. 
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Rig Count - Latest Week  

August 5, 2016 

Alaska  7 

California  5 

Colorado  20 

Louisiana  46 

New Mexico  25 

Oklahoma 59   

 Texas  202 

Wyoming  8 

Total United States  447 

Source: LOGA.com 

A Clear Message: Extortion 

This past Thursday the District Attorney for the 15th Judicial District, Keith Stutes, 
announced the filing of litigation against 49 oil and gas defendants on behalf of 
Vermilion Parish. This suit follows the same misguided thought process of the law-
suits recently filed by Cameron, Jefferson, and Plaquemines Parishes. These trial 
lawyers’ insatiable appetite for cash   perpetuates their misguided thought pro-
cess, leading them to once again ignore the fact that the oil and gas industry is al-
ready heavily regulated by the Office of Conservation and the Department of Natu-
ral Resources. 
District Attorney Stutes and the trial lawyers at the Lafayette based firm Broussard 
& David have put Vermilion Parish down a dangerous path that will lead to eco-
nomic turmoil. The message they sent is simple: extort      millions and drive out 
industry. 
This litigation is fueled by the same trial lawyers who have been extorting millions 
of dollars from the oil and gas industry for years. District Attorney Stutes claims the 
“cleanup and restoration of these damages will create new and enormous eco-
nomic and employment opportunities for the people of Vermillion Parish…” The 
problem with this logic is that, District Attorney Stutes’ expertise is as a litigant, not 
as an economic developer. He thinks these suits will help, while in reality, these 
lawsuits will immediately divert these valuable resources away from the coast 
while the industry is        shaken-down in the courtroom. What happens then to 
those 17,000 plus jobs created by industry in the Lafayette Metropolitan Statistical 
Area? It is unfathomable that the District Attorney and a local Lafayette law firm 
are leading this charge. They are looking to create economic development from 
the courtroom, all at the cost of industry. 
To make industry’s current struggles worse, these lawsuits continue to    create a 
hostile environment that does not promote investments by        business. When 
the market and industry recover, it won’t be in Louisiana, these lawsuits will have 
already done their damage. That is why right now, the actions of industry and 
those who support it, are pivotal. 
There is already a rigorous regulatory process in place to ensure that each coastal 
use permit in the state is in compliance. Any concerns can be       addressed 
through this process without falling into the trap these trial      lawyers have set, 
which will lead to excessive delays and exorbitant legal costs associated with litiga-
tion for the oil companies. Ignoring the             administrative regulatory process 
and immediately dragging this into the court room removes any appearance of le-
gitimacy associated with their   motives. 
We cannot let this continue, it is up to us to defend our industry. 
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